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6 9 0 0  C o l l e g e  B o u l e v a r d  S u i t e  3 0 0    O v e r l a n d  P a r k ,  K a n s a s  6 6 2 1 1  
P :  9 1 3 . 3 4 5 . 0 5 0 0  F :  9 1 3 . 3 4 5 . 0 1 7 2   

 2011 Limit 2012 Limit 

Pre-tax employee contributions to 401(k), 403(b), and 457(b) plans 
(without regard to any special “catch-up” rules) 

$16,500 

 

$17,000 

 

Maximum contribution to SIMPLE retirement accounts (without regard 

to any special “catch-up” rules) 
$11,500 

 
$11,500 

 

Catch-up contributions1 to… 
401(k), 403(b) and 457(b) plans 
SIMPLE retirement accounts 

1 Alternative special catch-up rules may apply to 457(b) plans in some cases 

 
$5,500 
$2,500  

 
$5,500 
$2,500  

Maximum annual contribution to defined contribution plans (401(k), 
profit sharing, “money purchase” pension, etc.) 

$49,000 $50,000 

Maximum annual benefit from defined benefit pension plans $195,000 $200,000 

Maximum annual compensation taken into account $245,000 $250,000 

Compensation threshold for determining “highly compensated  
employees”2 

2 For determinations made in 2012, based on 2011 pay 

$110,000  $115,000  

Dollar limit for determining whether officers are “key employees” 
for top-heavy purposes 

$160,000 $165,000 

Social Security Taxable Wage Base $106,800 $110,100 

Oc tober  2011  

 

IRS ANNOUNCES BENEFIT LIMITS FOR 2012 
 

Severa l  l im i ts  in  the Tax Code apply  to  re t i rement  p lans  such as 401(k) ,  403(b)  and pension  
p lans .   These l imi ts  a f fec t  the amount  an  emp loyer  may  con t r ibute  to  the  p lan on  behal f  o f  an  
employee,  the  amount  the emp loyee may cont r ibu te on h is  o r  her  own behal f ,  the  max imum 
amount  o f  benef i ts  that  can be earned and the amount  o f  compensat ion  the p lan may take  
in to  account  in  regard to  benef i t  accrua ls  and cont r ibut ions  a l locat ions .  

The IRS annual ly  i ssues an update  regard ing these l imi ts .  Here  are  the l im i ts  that  app l ied  in  
2011,  and  the  recent l y  re leased  rev ised  l im i ts  for  2012:  


